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About This Report

This annual report is for the reporting period of April 1st, 2022, to March 31st, 2023. It is produced 
for the benefit of all stakeholders including: the people who receive health services from registrants, 
the public, the Minister of Health, the Alberta provincial government, our registrants and employees, 
approved education programs, public and private industry. We hope that readers will make use of the 
information and perspectives provided within this report and see them as an invitation to further dialogue 
with the CARTA Council.

We continue to engage in constructive discussions, we seek to adapt and develop solutions based on what 
we learn, and we aim to contribute to, and succeed in, value creation for people

with the goal of providing exceptional corporate social responsibility. This annual report is submitted 
to the Minister of Health in a form acceptable to them, and contains the information requested by the 
Minister pursuant to Section 4 of the Health Professions Act. 

This report also includes the independent auditor’s report for the fiscal year ending January 31st, 2023, 
it is created in accordance with Canadian Accounting Standards for Not-for-Profit Organizations 
(ASNPO). The College does not establish professional fees for health care services rendered or have an 
authorization under Section 27 of the Act to establish professional fees. The activities of the College do 
not include collective bargaining. This is performed by the Health Sciences Association of Alberta which 
is the organization certified as the official bargaining agent on behalf of Respiratory Therapists working 
in the public sector for Alberta Health Services and Covenant Health. 

The College is a corporation under the authority of the Act and registered with Alberta Corporate 
Registries. The organization was originally incorporated as the Alberta Society of Respiratory Therapists 
on August 23rd, 1971.  

We operate as a not-for-profit entity in accordance with the Federal Income Tax Act and are exempt 
from charging the goods and services tax to our regulated members for registration fees or services. The 
Council of the College reviewed and approved this report at a virtual meeting convened on September 
15th, 2023.
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About Respiratory Therapy

The following Practice Statement for the Respiratory Therapy profession is identified in Schedule 26 
of the Health Professions Act:

“In their practice, Respiratory Therapists do 
one or more of the following: provide basic and 
advanced cardio-respiratory support services 
to assist in the diagnosis, treatment and care 
of persons with cardio-respiratory and related 
disorders, and  provide restricted activities 
authorized by the regulation”

Respiratory Therapists use the protected title Registered Respiratory Therapist together with 
the professional designation “RRT” as identified in Schedule 26 of the Health Professions Act. 
Registrants provide a wide variety of diagnostic and therapeutic services of exceptional quality to 
individuals suffering from lung or heart problems, as well as an assortment of related disorders.

These services are provided in acute care hospitals, extended care facilities, clinics, laboratories, 
and clients’ private residences. Registrants provide health services in a wide variety of public 
and private clinical practice settings and are also actively engaged in the stabilization and 
transportation of critically injured and ill patients. Registrants actively leverage existing and 
emerging technologies to provide patients with access to exceptional quality care experiences.
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About the College of Respiratory Therapists of Alberta

The College of Respiratory Therapists of Alberta is a provincial regulatory body dedicated to delivering 
value added services to the public. Our primary focus is to protect the public by providing our members 
the resources they require to effectively serve Alberta communities. 

Legal Services

Karen Perry Law
Calgary Alberta 

Derrick Pagenkopf Professional Corporation
Calgary, Alberta

Independent Auditor
Mahmud Khalfan 
Khalfan Chartered Professional accountants
Chartered Professional Accountants
Calgary, Alberta

Investigative Services
IRISS Integrated Risk Invesitgations Security Solutions
#1430, 240 - 70 Shawville Blvd SE
Calgary, Alberta

Banking
ATB FINANCIAL
Calgary North Hill Branch
Calgary Alberta

BANK OF NOVA SCOTIA  
Beddington Branch
Calgary, Alberta
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Mission

Vision

Values

Protecting the public through quality regulation 
of practice of respiratory therapists.

Promoting excellence in 
respiratory therapy through 
regulation, education and 

registrant support.

Integrity, respect, accountability, ethics 
and practice excellence.



Corporate Social Responsibility (CSR) is defined as an organization’s commitment to operating in an 
economic, social and environmentally sustainable manner, while  recognizing the interests of its stakeholders, 
including; regulated members, business partners, local communities, the environment and society at large. 
CSR goes beyond activities such as volunteer-ism and charity. Organizations such as CRTA who practice CSR 
develop policies, procedures and programs in areas such as: employee relations, community development, 
environmental stewardship, marketplace practices,  transparency of processes and accountability. The 
following are some of the CSR practices CRTA has been actively engaged in this year:

OUR OFFICES

• We use computer monitors that are the most energy efficient and position them to minimize glare 
and employee eye fatigue;

• Our office chairs are sourced for their ergonomic design so that employees are  comfortable as well 
as properly supported when sitting while at work;

• We lease office space in a Building Owners and Managers Association (BOMA) certified building 
which is highly energy efficient and meets or exceeds extensive environmental practice standards.

OUR ORGANIZATION

• Our web-site is a source of electronic truth which also reduces the need for paper records and 
reports, with the exception of those specifically required, such as the hard-copy of this report 
submitted to the Minister of Health;

•  We securely cross-shred and destroy office paper documents. This makes recycling easier while 
ensuring privacy is protected;

• CARTA actively participates in the Building Paper, Electronic Recycling Program created by Green 
Calgary. We also use recharged ink cartridges for our office printers;

• We are committed to transparency about our business practices as well as our  regulatory 
responsibilities and publish our social responsibility activities in this annual  report.

OUR REGISTRANTS & EMPLOYEES

•  Our employees enjoy the use of building exercise facilities and safe secured parking facilities;

• Our employees routinely participate in building security, fire and evacuation practices and drills;

• Many of our regulated members volunteer their time and services for a variety of  professional, 
community, sport, cultural and education events throughout the year in the province;

• We value the contributions made by our employees to an innovative profession and treat them 
with respect consistent with all Labour and Occupational Health and Safety Legislation.

Corporate and Social Responsibility
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OUR COMMUNITY 

• We continue to source products and services from providers in our supply chain who treat us 
fairly and with integrity. We look for suppliers who respect our vision and mission, and we look 
to be fiscally responsible stewards of our regulated member’s limited resources; 

• When possible we source 30% to 100% recycled paper products that possess the trademark of 
the not-for-profit Forest Stewardship Council indicating that the wood used to make the product 
is well managed according to strict environmental, social and economic standards. 

Equity, Diversity and Inclusion
“The College of Respiratory Therapists of Alberta registrants and representatives have a responsibility 
to protect and serve the public interest by providing competent, safe, respectful, and inclusive care.  The 
integrity of our relationships is supported by our commitment to acknowledging equity, diversity, and 
inclusion.  Registrants and representatives are dedicated to preventing discrimination against its registrants, 
their patients, and clients.  We are committed to demonstrating accountability when supporting our diverse 
population.”

Registrants and Representatives Land Acknowledgement
“We acknowledge that Alberta is the traditional and ancestral territory of many peoples, presently subject 
to Treaties 6,7, and 8.  This includes the Metis Settlements.  Our membership makes this acknowledgement 
as an act of reconciliation and gratitude to those whose territory we reside on or are visiting.”

Our Future 
 To become a leader while protecting the environment
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Governance

Under the authority of the Health Professions Act, the Council is responsible for governing 
the profession in the public interest. An important aspect of governance is the responsibility 
the Council has to act as a stakeholder in the development of regulation in the province, 
development of profession specific Standards of Practice and Codes of Ethics, as well as 
create and amend corporate by-laws to support the mandate in accordance with the Act. 

The Council also directs and regulates the profession, establishes, maintains and enforces 
standards for registration and continuing competence, and approves programs of study 
and education courses for purposes of registration requirements. 

To achieve these objectives the Council has representation on a variety of organizations 
involved in matters related to professional regulation which include: the Health Professionals 
Testing Canada (formerly the Canadian Board for Respiratory Care), and the National 
Alliance of Respiratory Therapy Regulatory Bodies (NARTRB).  To fulfill it’s governance 
mandate and uphold regulatory excellence, the Council maintains membership in; the 
Council on Licensure Enforcement and Regulation,  the Alberta Federation of Regulated 
Health Professionals, and the Alberta Foundation of Administrative Justice. 

The Council executes its duties by integrating governance best practices in: transparency, 
appropriate disclosure, registrant engagement, and broad based stakeholder consultation. 
These best practices are the basis by which the regulatory body actively participates with 
the other members of the NARTRB leveraging the economies of scale with our regulatory 
counterparts from other provincial jurisdictions. We are able to optimize value for the 
patient, client and resident populations served by regulated members throughout the 
country. 

The Council has built a strong governance team and sustains a knowledge-based 
governance strategy by exploring tactics to effectively manage change in today’s operating 
environment.  Additionally, it employs techniques to create continued growth and success, 
while developing resources to remain effective and meet regulated members’ needs. 

The decision making model that the Council incorporates is based on pragmatic consensus. 
Council routinely considers the value proposition as it relates to it’s legislative mandate 
when making business decisions. Reflecting the characteristics of the Respiratory Therapy 
membership, assumptions are frequently challenged by the Council in an attempt to be 
innovative and responsive to a rapidly changing health care environment.  In this regard, 
stakeholders look towards the Council for leadership.
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Organization Chart
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Elected Council

Melissa Grabowski RRT
Calgary

Term expires: 2025

Lynard Higoy RRT, BMR(RT) CRE CTE
Edmonton

Term expires: 2024

Sarah Bieganek RRT BSc MA
Edmonton

Term Expires:  2026

President 
Karrie Whalen RRT BSc

Edmonton
Term expires: 2026

Vice President
Melissa Morrison RRT

Calgary
Term Expires: 2026

Directors at Large



Public Members and Administration

Dr Raj Singh PhD MSc MBBS BSC
Term Expires: Nov 2024

Larry Loven BSc BID CMC
Term Expires: Nov 2026

Tiffany Poltz, CPA
Term Expires: Jun 2025

Gary Christopherson BH(H), MPA

Term Expires: Jun 2025

Registrar, Complaints Director
Bryan Buell RRT, BGS, CTAJ, CMP

Deputy Registrar, Hearings Director
Gerald Spence RRT, CJAT
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Committee and Hearing Tribunal Members

REGISTRATION COMMITTEE

Chairperson- Jeffery Ung, RRT Calgary

Members
• Dolores Michelin, RRT Calgary

• Judy Duffett-Martin, RRT Calgary

• Will Cunnington, RRT Calgary 

• Travis Eremko, RRT Calgary

Competency Committee is the registration committee

HEARING TRIBUNAL PANEL MEMBERS
Preliminary Investigations conducted by IRISS Integrated Risk Investigations Security Solutions

Hearing Director:    Gerald Spence, RRT Calgary

Panel Members:
• Shannon Foster RRT, Edmonton

• Linda Sheen RRT , Edmonton

• Lisa Lem RRT, Edmonton

• Dolores Michelin RRT, Calgary

• Nicholas Castle RRT, Calgary

• Gregory Hind RRT, Calgary

• Micheline Courtney RRT, Calgary

• Linda Tymchuk RRT, Edmonton

• Catherine Johansen RRT, Medicine Hat

• Travis Eremko RRT, Calgary

• Amy Whitney RRT, Calgary

• Connie Kadey RRT, Drumheller

Public members to hearing tribunal panels are appointed by order in Council and are approved by the 
Minister of Health and Wellness.
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President’s Report

There are two pieces of work I wanted to 
acknowledge first and foremost in reflecting on 
the past year for Council. 

We posted a Land Acknowledgment on our 
website and use it to begin every meeting. We 
acknowledge that Alberta is the traditional and 
ancestral territory of many peoples, presently 
subject to Treaties 6, 7 and 8. This includes 
the Metis settlements. Our registrants and 
representatives make this acknowledgment as an 
act of reconciliation and gratitude to those whose 
territory we reside on or are visiting. Council 
completed this work in the spirit of truth and 
reconciliation with the Indigenous peoples of 
Alberta and Canada. 

Council drafted and approved an Equity, 
Diversity and Inclusion (EDI) statement for 
the College. We received feedback on the EDI 
statement at our 2022 Annual General Meeting 
and incorporated that into the statement. We are 
looking to have the EDI statement posted to our 
website in the near future. 

This year we said good bye to the College 
and Association of Respiratory Therapists 
of Alberta (CARTA) and said welcome the 
College of Respiratory Therapists of Alberta 
(CRTA). Council has, in my opinion, always 
used the lens of protection of the public when 
conducting business on behalf of the College or 
the Association. With the divestiture of the two 
entities, it strengthens the Council’s mandate to 
protect the public and solidifies the work done 
by Council in the past. 

Divestiture of the two entities was not a small 
task. Council could not have completed the 
divestiture on time without the support of many 
individuals and groups. 

Thank you to our Registrar, Bryan Buell, and 
Deputy Registrar, Gerald Spence, for their tire-
less work on this project. Their organization of 
tasks and dedication to this project made the 
work of Council straightforward.

Thank you to the members of the Governance 
Committee who met routinely to provide 
Council with the support to make decisions on 
various requirements to divest the two entities. 
A large project of this group was drafting new 
bylaws for the College. I am happy to report 
that Council approved and implemented the new 
corporate bylaws to continue the College.

Thank you to Shannon Silver RRT, who using her 
amazing knowledge of design, presented Council 
with a new logo and colour options. Shannon’s 
presentation to Council was well researched and 
provided all the information we needed to make 
an informed decision. I am proud to say that 
they new logo was unveiled at the 2022 CARTA 
Annual General Meeting in Red Deer.

While the divestiture of the Association and the 
College was one of the bigger projects for the 
year, there are many other accomplishments for 
Council and the College. 

Council is pleased to report that the College 
executed another successful independent 
objective external financial audit with a 20th 
consecutive financial surplus contributing to 
the retained equity of the organization. Council 
Reserved $100,000 in restricted funds (see 
notes to 2023-24 independent auditor’s report 
to finance a provincial professional association 
in recognition of the membership equity of the 
Alberta Society of Respiratory Therapists in 
1988. 

“The secret of change is to focus all your energy not 
on fighting the old but on building the new” 

                                                ~ Socrates
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Council takes its role to protect the public 
seriously. Council has made proposed 
amendments to the Respiratory Therapists 
Profession Regulation, proposed amendments to 
sections 62 and 63 of the Restricted Activities 
Regulation under the Health Professions Act, 
and proposed amendments to schedule 26 of the 
Health Professions Act pertaining to protected 
designation for Provisional Respiratory 
Therapists. Council is protecting the public by 
working with the government to ensure the 
public gets the care they need in a timely fashion 
by the regulated health care professionals who 
are authorized to perform the restricted activity 
that fits within their role.  

Council met a few times in person during this 
year. It is nice to have virtual and/or hybrid 
options but meeting in person was a treat after 
not being able to for so long. We are hoping 
to carry forward a mix of hybrid/virtual and 
in-person meetings. Council attended a half 
day education session provided by the college 
corporate general counsel and their professional 
colleague. 

Now that the direction of the College is cemented, 
Council began development of a human 
resources succession plan for current College 
operations staff. While this will be a sad day as 
our operations staff have been with the College 
for decades, Council does want to do our due 
diligence to prepare for eventual retirements. 

Last, but by no means least, I want to thank to 
all the members of CRTA Council, professional 
and public. This past year, like ones in the past, 
you have been a Council that leads and made 
my year as President a smooth one. Discussions 
at the Council table always had purpose and 
welcomed all points of view. When unclear or 
needing further information to make an informed 
decision, Council never hesitated to gather what 
was needed to make the right decision for the 
College and the public. It has been a pleasure 
working with all Council Members. 

Respectfully Submitted,

Karrie Whalen BSc., RRT

President, CRTA



C
ollege of R

espiratory Therapists of A
lberta  A

nnual R
ep

ort 2
0

2
2-2

0
23 18

Public Members’ Report

The College of Respiratory Therapists of Alberta (CRTA) has a mandate to regulate and oversee the 
profession of Registered Respiratory Therapists (RRT), ensuring the highest standards of respiratory care 
and patient safety, in the province of Alberta. CRTA, and its RRT registrants, have relentlessly pursued 
the mission and commitment to public welfare which has helped the province improve the quality of care, 
especially during and after the COVID-19 pandemic.

It is important to highlight the proactive efforts of the College over the last two years in developing and 
implementing a comprehensive divestiture plan in response to Bill 46, the Health Statutes Amendment 
Act, 2020. The provincial plan aimed to improve governance and accountability within the College, 
aligning with the broader objectives of Bill 30, the Health Statutes Amendment Act, 2020. It seeks to 
ensure that the healthcare system and health professionals meet the health needs of Albertans while 
strengthening the role of Albertans in our health system.

Some of the salient achievements of CRTA are highlighted below:

• A re-branding exercise was initiated in response to the requirements of Bill 46. The 
corporate name was effectively changed to the “College of Respiratory Therapists of Alberta”, 
representing the organization’s core function as a regulatory body. A new website with the domain 
address www.rrtalberta.ca was launched, to enhance communication with the RRT registrants 
and the public. The divestment was successfully achieved by March 31, 2023. 

• Given the evolving nature of regulation of healthcare providers in the province, the College 
approved and implemented new corporate bylaws. New amendments have been put in place 
to enhance regulation and protect the rights of RT practitioners. This also includes proposed 
changes to sections 62 and 63 of the Restricted Activities Regulation that ensure public safety 
and regulatory compliance and schedule 26 of the Health Professions Act.

• Fiscal prudence has been at the core of the CRTA operations and demonstrates a fiscal 
responsibility and transparency to its membership and the public. Such fiscal prudence has led 
to a financial surplus, allowing for an allocation of $100,000 (in restricted funds) to finance a 
provincial professional association. 

• CRTA has collaborated with Alberta Health Services on a survey to establish a competency 
profile for anesthesia respiratory care practitioners in the province. It is hoped that this would 
allow for further professional development and enhancement of the skills of RRTs. 

• The College continues to hold its registrants to high standards of practice. While 1,936 
practice permits have been renewed, CRTA conducted 103 continuing competency audits. It 
continues to grow, as exemplified by 90 new applications for registration as an RRT in the 
province. 

• To further facilitate the practice, CRTA has reduced the ‘interim registration decision times’ 
from 2.4 days to less than 60 minutes. To support inclusivity and accessibility, registration 
and other information is now available in 108 languages.

“There is no greater challenge and there is no 
greater honour than to be in public service.” 

                                                                                    ~ Condoleezza Rice 
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Furthermore, we are pleased to report that the College has been exceptionally receptive to the suggestions 
and input of public members. Throughout the year, it has engaged in candid discussions on various 
matters of governance, ethics, membership fees, hearing reviews, and appeals on complaints. This open 
and transparent dialogue demonstrates CRTA’s commitment to upholding the highest standards of 
professionalism and accountability within the College and the profession.

In summary, it is noteworthy that the College continues to maintain a financial surplus, a testament to its 
prudent fiscal management. The College is audited by an external, independent third-party auditor, ensur-
ing the highest levels of transparency and accountability in its financial operations, which demonstrates 
its commitment to sound financial stewardship and responsible governance.

As evidenced above, the past year has been marked by significant accomplishments and a commitment to 
responsive governance (and alignment with provincial policies). These actions demonstrate the College’s 
dedication to its mission and its responsiveness to the evolving healthcare environment in Alberta. 
The public members look forward to continued collaboration with the College in ensuring the highest 
standards of respiratory therapy practice and protecting the interests of the people of Alberta.

Dr Raj Singh PhD MSc MBBS BSC Larry Loven BSc BID CMC Tiffany Poltz
Gary Christopherson BH(H), MPA
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Registrar’s Report

In my 25th annual report to the public and 
registrants I believe the caption, courage: take it 
to the limit one more time, appropriately captures 
the sentiment of the number of pandemic waves 
we have responded to over the years as well as the 
recent waves of legislative change that occurred 
this year to the Respiratory Therapists Profession 
Regulation, standards of practice, code of ethics, 
new corporate by-laws, complete execution of 
the association divestment plan by April 1st, a 
new Restricted Activities Regulation moved from 
schedule 7.1 of the Government Organization Act 
now under the authority of the Health Professions 
Act, and a new Labour Mobility Regulation under 
the authority of the Labour Mobility Act.

I really hope you appreciate the new branding 
of the corporate website, including the name 
change removing the word association. We have 
a new fresh look and all association activities and 
services have been removed such as the continuing 
competency app and the job advertising section. 
A new corporate logo has been unveiled and 
streaming video will make the homepage more 
engaging and impactful.

No more annual general meetings will be convened. 
The council does plan to convene registrant 
engagement meetings in the future. These meetings 
will be an opportunity for the council to report 
to registrants, conduct consultation meetings 
on legislative changes needed and to listen to 
registrants who identify opportunities and provide 
feedback. 

I was very surprised in November when the 
Province of Ontario announced the proposed 
Bill 60 legislation which impacts Registered 
Respiratory Therapists, Registered Nurses, 
Registered Medical Laboratory Technologists 
Physicians and Surgeons only. Basically, Bill 60 

allows anyone registered in the country not having 
to become licensed by the Ontario regulator for 
up to 12 months.  

Clearly, the Ontario government fails or refuses to 
acknowledge the fact that the Ontario regulator 
for respiratory therapists can issue a general 
certificate of registration to any applicant within 
48 hours of receipt of a complete application 
including a registration verification. I am offended 
at the lack of consultation with regulators outside 
of Ontario who are having additional liabilities 
being imposed on them by Ontario due to this 
proposed Bill 60.

In 1988 the Alberta Society of Respiratory 
Therapists made an application and accepted 
the delegation of Alberta provincial government 
authority to regulate the profession in Alberta 
only. There never was any intention to regulate 
practice in Ontario or any other province for 
that matter. In my view the proposed situation 
to needlessly expose the College to additional 
potential liabilities outside of the province is 
patently unfair and unreasonable.

It has been a very busy year with many important 
projects including assisting Alberta Health 
Services to conduct a comprehensive survey of 
professional practice. The practice area included in 
the survey was Registered Respiratory Therapists 
working in the operating theatres and or assisting 
with procedural sedation in the province. They 
obtained survey results with a 98% confidence 
interval + or – 2%. This results in very high- 
quality survey data and any subsequent decisions 
can be made with strong confidence. I am very 
confident this evidence will speak truths that some 
other professions and many patients might find 
pleasantly surprising.

Courage: Take it to the Limit One More Time

“Fear is a reaction, courage is a decision”
       ~sir Winston churchil
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I say thank-you to everyone that participated in 
the national industry survey for entry to practice 
competencies validation study. Alberta has always 
produced impressive response rates in validating 
our entry to practice competencies for adult, 
pediatric and neonatal patient populations. In 
2016, we achieved a 95% confidence level response 
rate plus or minus 5%. This response rate was so 
robust that many of the other provincial respiratory 
therapy regulators hide behind the Alberta data. 

Special thanks to Rena Sorensen RRT, Shannon 
Silver RRT, George Handley RRT, Tracey Telenko 
RRT, MEd and Roberta Dubois RRT, MA for 
your time, expertise, and leadership direction on 
making the next iteration of the entry to practice 
competencies for the profession comprehensive. 
Your sustaining commitment to Alberta patients 
having access to safe healthcare from new graduates 
is very commendable.

Obtaining insufficient sample sizes not truly repre-
sentative of the profession is a common survey con-
founding problem in many other English-speaking 
parts of our country. Thank- goodness for Alberta 
RRTs in robust numbers keeping the profession 
strong!

Not only are Alberta RRTs very strong but you 
are also very resilient. While many professions 
struggle in the current practice climate. All Alberta 
RRTs respond, to a constantly changing practice 
landscape wave after wave.

In closing, this is my forty-sixth year as an RRT 
and 25th year as registrar. I have never been proud 
of this profession more than I am these days. The 
average public person finally has heard about us 
and what they hear is very favourable. Quickly 
integrating recent evidence into your professional 
practice during the pandemic turned a lot of heads 
and it was brilliant! We are no longer just an 
emerging profession.

I would also like to thank all the registrants for 
your competence and patience as we wait for the 
proposed regulation amendments that will result 
in more access to safe care from RRTs in Alberta.

              Respectfully Submitted,

Bryan Buell RRT, BGS, CTAJ, CMP, Registrar

 “Leadership 
and learning are 
indispensable to 

each other.” 

~John F. Kennedy
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Registrants

Registrants of the College have successfully completed an approved program of study as well as 
successfully completed an examination approved by the Council. Alternatively, some members 
are admitted into the College as substantially equivalent based on a detailed assessment of the 
competencies they possess from their education and current work experience. 

The data presented in this report illustrates a membership that has been growing to accommodate 
future anticipated workforce needs as a result of an aging work force demographic, while 
respecting an individual’s career objectives related to work-life balance.  The Council takes pride 
in supporting and engaging work experience for regulated members where legislated obstacles 
or barriers are minimized or eliminated. 

This creates an environment where innovation and creativity are nourished, enabling them 
to achieve clinical excellence while protecting the public.  We are very proud of the positive 
day-to-day interactions our regulated members have with patients and clients. We believe that 
Registered Respiratory Therapists are a profession comprised of patient or client choice!

The Registrar receives applications for registration pursuant with the Health Professions Act. 
Applicants are notified when a completed application has been received or advised of what 
remains outstanding for an application to be considered. Applicants are added to one of three 
registers if they meet the requirements of the Regulation.  

If an applicant does not meet the requirements their application is referred to the registration 
committee for review. The committee considers all written and verbal representations made by 
the applicant before carefully making a decision with respect to the application.  If the applicant 
is not issued a practice permit they are advised regarding what is required to become registered. 
The protocols used by the registration committee are consistent with the 2010 Lisbon Conven-
tion on Credential Recognition, Labour Mobility Regulation, and Chapter 7 of the Canada Free 
Trade agreement. 

Unsuccessful applicants are also advised of their legal right to request a review Council. 
Applicants wishing to do so must make the request in writing which includes reasons for the 
request. The Council appoints a panel to adjudicate the request which will provide reasons for 
any decision to issue or not issue a practice permit.
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Registrant Growth
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Demographics as of March 31st 2023

Female
1483

Male

504
25%

75%

Mean Median Minimum Maximum

41

75

50

25

39

21

74
Age in Years

Registrant Age and Gender Distribution

Total Number 
of Registrants 1936
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North Zone:  61 RRTs (3%)

Edmonton Zone:  876 RRTs (44%)

Central Zone:  61 RRTs (5%)

Calgary Zone:  761 RRTs (38%)

South Zone: 100 RRTs (6%)

Unemployed: 21 RRTs (1%)

Employed outside of Alberta:  54 RRTs (3%)

RRT’s Employed per AHS Zone

Registrant
Employment Status
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Council Approved Examination and Education  

 Council Approved Examinations
The council recognizes approved examination authority pursuant with Section 3(1)(f) of the Health 
Professions Act (the Act). Focus on the fundamental principles of transparency, fairness, objectivity, 
validity, and internal consistency of approved examinations produced by any service provider. The council 
currently recognizes the prescribed examination for registered respiratory therapists created by the Health 
Professionals Testing Canada corporation (formerly the Canadian Board for Respiratory Care) and the 
National Board for Respiratory Care (NBRC) in the United States of America.

The original Health Disciplines Board decision to recognize the Canadian Board for Respiratory Care 
(now Health Professionals Testing Canada) examination occurred in the autumn of 1986 and recognition 
of the NBRC examination occurred in autumn of 1988. Our registration committee has monitored the 
examination blueprints for each examination over the years to confirm the cognitive knowledge domains 
measured by each examination are comparable.

The cognitive knowledge domains tested are not identical, however, they are well within the definition of 
a high level of commonality as determined by the Canadian Forum of Labour Market Ministers. The only 
noticeable difference is that the Health Professionals Testing Canada examines a number of competencies 
in the practice area of assisting in anesthesia.

The 2022-2023 examinations were administered in January and July as originally scheduled by Meazure 
Learning using a virtual proctoring service. The results for both examinations and passing scores for the 
initial writers all were within acceptable psychometric standards.

Council Approved Programs of Study
Section 3 of the Act requires the College to establish standards for registration that include approving 
programs of study. Presently, the council recognizes most but not all accredited education programs in 
the country as well as the United States of America (U.S.A). The council relies heavily but not exclusively 
on accreditation services provided by Health Standards Organization/Accreditation Canada and the 
Council on Accreditation in Respiratory Care in the U.S.A.

Both Alberta schools at NAIT and SAIT are fully accredited, and the council continues to recognize some 
schools still not accredited by the former Council on Accreditation in Respiratory Therapy Education 
operated by the Canadian Society of Respiratory Therapists.

The following programs are not recognized by the council: All campuses of College Ellis and College 
Valleyfield in Quebec, College of the North Atlantic Newfoundland and Qatar campuses and St Clair 
College in Windsor Ontario. These colleges are not recognized for producing enough graduates who 
have successfully completed the approved examination testing all the entry to practice competencies to 
warrant full approval by the council. 

The council also does not recognize either the diploma or the bachelors degree program of Independence 
University located in Salt Lake City, Utah, U.S.A. as we are unable to confirm   entry to practice clinical 
competencies graduates acquire from either program. The program was formerly known as California 
College of Health Sciences who provided distance delivery education content only. 

Pursuant with the 2016 amendment to the Lisbon Convention Agreement graduates from this educational 
institution are welcome to apply for registration and be considered for a practice permit through 
substantial equivalency assessment of their competencies on a case-by-case basis.
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Substantial Equivalency Assessment of Registration Applicants
Pursuant with the 2016 amendment to the Lisbon Convention Agreement graduates from education 
programs not approved by the council may apply for registration through substantial equivalency. 
Applicants are referred by the registrar to the registration committee who consider an application on a 
case-by-case basis. The committee considers the competencies the applicant possesses irrespective of how 
the competencies are acquired. Where applicable they also determine whether the applicant is current to 
the Alberta continuing competency standard.

Council Approved Programs of Study
The following eighteen programs of study are approved by the council for purposes of application 

of the Respiratory Therapist Profession Regulation:

• Algonquin College of Applied Arts and Technology,

• Canadore College of Applied Arts and Technology,

• Cegep de Chicoutimi,

• Cegep deL’Outaouais,

• Cegep de St-Foy,

• College de Rosemont,

• Community College of New Brunswick Dieppe,

• Conestoga College Institute of Technology and Advanced Learning,

• Dalhousie University School of Health Sciences,

• Fanshawe College of Applied Arts and Technology,

• La Cite Collegiale-College d’arts Appliques et de Technologie,

• Michener Institute of Applied Health Sciences,

• New Brunswick Community College St John,

• Northern Alberta Institute of Technology,

• Southern Alberta Institute of Technology,

• Thompson Rivers University,

• University of Manitoba School of Rehabilitation Medicine,

• Vanier College

The status of all these programs will be reviewed in the upcoming year by the council for continued 
recognition. The list of programs was originally approved in 1988 with some small additions after the 
original execution of the 2000 Agreement on Internal Trade in Canada now known as the Canada Free-
trade Agreement. The regulatory landscape has changed significantly since the original approval of 
programs by the Health Disciplines Board in 1986 and as such there could be some future changes to the 
list of council approved programs.
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Complaints-Investigations Hearings 
and Complaints Review

Complaints Received and Investigations 
Conducted

Pursuant to the Act, the complaints director 
received four written complaints. One complaint 
was dismissed by the complaints director as the 
complaint was not about a registrant but rather 
was about the conduct of the registrant’s spouse 
in the submission of medical expense claims with 
the employer’s extended health benefits plan. 
The complaints director ruled that it was not a 
professional conduct or competency matter but 
rather a workplace administrative matter.

Two complaints received involved appointments 
of an investigator to conduct investigations into 
the complaint. The first investigation was complex 
as the complainant was complaining about the 
conduct of two registrants in both matters who 
refused to replace a continuous positive airway 
pressure mask after the manufacturer’s warranty 
period had expired.

The second investigation involved three separate 
incidents that resulted in termination of the 
registrant by the employer. The complaints 
director dismissed the complaint due to insufficient 
evidence. A patient and their physician involved 
in the matter were strongly supportive of the 
registrant and very disappointed at the employer.

The final complaint received in the reporting 
period was satisfactorily resolved between 
the complainant and the investigated person. 
Following an internal employer investigation 
into the submission of documents to receive 
funding subsidy for a patient it was discovered 
that the registrant was not responsible for the 
submission of the assessment documents but 
rather an unregulated clerical staff member. The 
complaints director dismissed the matter as they 
determined they had no jurisdiction in a matter 
involving a non-regulated individual.

Hearings Convened

The hearings director convened two hearing 
tribunals during the reporting period. The first 
hearing involved an admission of unprofessional 
conduct for potentially exposing patients to 
infection by way of an agreed statement of facts 
and joint submission of sanctions. The sanctions 
involved a written reprimand and a costs award 
of up to a maximum of $6,000 costs associated 
with investigation and hearing.

The second hearing involved an admission of 
unprofessional conduct involving misuse of 
anesthetic gases by way of an agreed statement 
of facts and joint submission of sanctions. The 
sanctions involved a permanent condition on 
their practice permit that they may not practice in 
the operating theatres or case rooms except in the 
event of an emergency and not permitted access 
to the medication room to obtain medications. 

They were also ordered to pay a fine of $6,000 
and to pay partial costs of the investigation and 
hearing in the amount of $16,000.

Complaint Review

There was one complaint review convened in 
the reporting period. A review of the dismissal 
of the complaint involving the two registrants 
refusing to replace the continuous positive 
airway pressure mask after the manufacturer’s 
warranty expired was convened. The committee 
decision was to uphold the original decision of 
the complaint director.

The table on the following page provides an 
analysis of the disciplinary costs experienced 
from 2014 to 2023 as reported in the audited 
financial statements. The average expense per 
member over the previous ten years is $51.85. 
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 Respectfully Submitted,

                  Bryan Buell RRT, BGS, CTAJ, CMP,                          Gerald Spence RRT, CTAJ

                  Complaints Director                                               Hearings Director

Cost of Complaints-Investigations, Hearings and Complaints Review

Total Cost of Investigations, Hearings and Complaints Review per Year

2014     2015     2016     2017     2018     2019     2020     2021     2022     2023

$ 250,000

$ 200,000

$ 150,000

$ 100,000

$ 50,000

          Year              Expense      Number of Registrants    Per Registrant
  April 1st, 2023          $ 105,579              1,936                                $  54.53

  April 1st, 2022           $ 130,737              1,835                               $  71.25

  April 1st, 2021          $ 129,459              1,910                               $  67.78

  April 1st, 2020          $ 165,471              1,910                               $  86.63

  April 1st, 2019          $ 212,142              1,838                              $ 115.42

  April 1st, 2018            $ 95,020              1,823                               $  52.12

  April 1st, 2017            $ 47,840              1,717                               $  27.86

  April 1st, 2016            $ 43,150              1,719                               $  25.10

   April 1st,2015            $ 24,844              1,677                               $  14.81

   April 1st,2014              $ 8,978              1,580                                $   5.68
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Management Discussion of Finances

We celebrate our twenty-second consecutive 
financial surplus. The $269,740 surplus is a 
record for the organization and reflects prudent 
financial stewardship by both the council and 
operations staff. Our revenues increased this 
year due to the increase in the total number of 
registrants. A much more favourable interest rate 
climate for our guaranteed investment certificates 
and re-investment strategies have increased our 
total rate of return on investments.

We continue to recover modest (not all) amounts 
of costs associated with complaint investigations 
and hearing tribunals. Court decisions have 
prohibited the College from collecting all the 
costs associated with these processes even 
though the Act authorizes regulators to do so. 
In the current environment we anticipate that 
fairness will always be the priority and just 
because someone is admitting to unprofessional 
conduct, they should pay all the costs associated 
with investigations and hearings only in certain 
exceptional circumstances.

Our operating expenses increased this year due 
to a need for professional development expenses 
(see note 12) to meet the requirements of the Fair 
Registration Practices Act and legislative changes 
associated with Bill 60. Some (not all) one-time 
costs associated with divesting the association 
from the College are reflected in these financial 
statements and there will be more in the next 
fiscal year.

We are encouraged to see that our expenses 
associated with complaint investigations and 
conduct hearings are decreasing. It would appear 
we are enjoying the benefits of education from 
previous mandatory continuing competency 
activities. We still have a way to go in this area. 
Costs associated with complaints are the single 
most important line items registrants have direct 
control over. To keep costs down and subsequent 

registration fees low registrants just need to 
prevent conduct that initiates professional 
practice complaints.

Our administrative expenses have been managed 
effectively as part of our corporation’s pandemic 
response. The Council and committees met 
virtually, reducing some expenses. This has also 
proven to be a convenient strategy for our council 
and committees to conduct the necessary business 
of the College while prudently managing our 
costs associated with that essential business.

Our largest association related expenses have 
decreased or disappeared while our interest, 
bank charges credit card user fees, office expenses 
and insurance costs continue to be impacted by 
general inflationary pressures.

You will note that our capital assets asset costs 
such as computer hardware, office furniture, 
filing cabinets are aging and decreasing in 
value (depreciation). The original plan to 
purchase quality supported by a comprehensive 
maintenance strategy has provided enhanced 
value by increasing the longevity of our capital 
assets.

At the February council meeting they approved 
a motion to place $100,000 in restricted funds 
for a separate provincial association in the future. 
The amount was determined reviewing the 
membership equity in audited financial statements 
of the Alberta Society of Respiratory Therapists in 
1988. The dollar amount was adjusted to reflect 
the changes in the value of the Canadian dollar 
between October 1988 to February 2023. These 
restricted funds will eventually be released to an 
association after sufficient evidence is provided 
to the council that there is sufficient participation 
and a plan to make it a going concern in the 
future.
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INDEPENDENT AUDITOR’S REPORTFinancial Statements
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Statement of Financial Position
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Notes to follow statements.

Statement of Revenue and Expenses
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Statement of Changes in Net Assets 
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Statement of Cash Flow
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Notes to Financial Statements

CHARTERED PROFESSIONAL ACCOUNTANTS
K H A L FA N S
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